
Objectives

⁃ Celebrate the accomplishments of our launch year

⁃ Identify the BOSS priorities for 2022

⁃ Convene and activate BOSS committees

⁃ Develop initial 2022 goals for a each committee
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AGENDA

1:30 pm- 3:00 pm

1:30     Member Introductions 

1:40 Boldly Preparing for the Year Ahead 

   Setting the Context for 2022:

                                Identifying 2022 BOSS Priorities 

1:55        Convening BOSS Committees

                            - Membership

                            - Finance

                            - Policy

                            - Technical

2:15 pm.          Committee Reports

2:50 pm            Wrap-up

                           Acknowledgements/Appreciation

3:00 pm            Adjourn
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Opportunities and Obstacles Ahead
Opportunities

● The Solar Futures Study from the Department of Energy, released 
September 8, 2021 shows that by 2035, solar energy has the 
potential to power 40% of the nation's electricity and employ as 
many as 1.5 million people — without raising electricity costs for 
consumers. It lays out a blueprint for how the administration can 
achieve 100% renewable energy by 2035.

● President Biden’s Justice40 Initiative is a plan to deliver 40% of 
the overall benefits of climate investments to disadvantaged 
communities and inform equitable research, development, and 
deployment within the DOE.

Obstacles

● Black workers have the largest disparity between employment in 

clean energy and employment in the overall U.S. workforce 
among all racial and ethnic groups, with Black people composing 
8 percent of the clean energy workforce (compared with 13 
percent economy-wide).  Help Wanted: Diversity in Clean Energy, 
a report published by E2, the Alliance for Clean Energy, AABE, 
Energy Efficiency for All and BOSS.

Opportunities
By 2035 solar energy has the potential to power 40% of the nation's 
electricity and employ as many as 1.5 million people — without raising 
electricity costs for consumers. The U.S. can achieve 100% renewable 
energy by 2035.
DOE Solar Future’s Study (September 8, 2021)

The Justice40 Initiative is a plan to deliver 40% of the overall benefits of 
climate investments to LMI disadvantaged communities and inform 
equitable research, development, and deployment of resources by the 
federal government.

Obstacles
Black workers have the largest disparity between employment in clean 
energy and employment in the overall U.S. workforce among all racial and 
ethnic groups, with Black people composing 8 percent of the clean energy 
workforce (compared to 13 percent economy-wide).  Help Wanted: 
Diversity in Clean Energy (September 9, 2021)

https://www.energy.gov/sites/default/files/2021-09/Solar%20Futures%20Study.pdf
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Questions for 
Committees   1. Based upon the BOSS priorities, what are the 3 goals for the committee in 2022?

  2. What 2 key performance indicators (KPIs) will demonstrate progress towards each goal? 

    3. When will the committee meet again?

     4. What does this committee need to be successful in achieving its 2022

                           goals? From other committees, Board of Directors, etc.?
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